
 

 

 

 

 

 

 

 

Following the guidelines issued by the Hon'ble Supreme 

Court Judgement dated 13th August, 1997 (Vishakha 

guidelines) on the subject of sexual harassment of 

women in the workplace, VECC has constituted a 

Complaint Committee for considering complaints of 

sexual harassment of women working at VECC. 
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Member and Complaint officer,  
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Activities and the role of the internal Complaints Committee of 

VECC 

 

 The Committee organizes regular awareness programmes for all women 

working at VECC. As per the provisions of the Act, this includes regular 

women employees, female PhD students and Post-Doctoral Fellows, as well as 

women engaged at VECC on a contractual basis. 

 

 In the event of any incident of sexual harassment or receipt of a complaint, 

the Committee convenes an urgent meeting and initiates the necessary action 

for carrying out the investigation in accordance with the prescribed 

procedure. 

 

 

 Annual seminars and awareness programmes are organized for the benefit 

of women working at VECC, focusing on issues related to their physical and 

mental well-being. Eminent personalities are invited to deliver lectures and 

conduct interactive sessions on various issues of relevance to working 

women.  

  



 

 

In case of sexual harassment: 

 

 

 When to make a complaint: 

As per the Sexual Harassment of Women at Workplace (Prevention, Prohibition 

and Redressal) Rules, 2013, in case the aggrieved woman is unable to make a 

complaint on account of her physical incapacity, a complaint may be made on her 

behalf by her relative or friend or her co-worker or any person who has knowledge 

of the incident, with the written consent of the aggrieved woman. 

 

 To whom to complain:  

A complaint of sexual harassment may be made to the designated Complaint 

Officer(s), the Chairperson of the Internal Complaints Committee (ICC), or any 

member of the ICC. 

  

 Stipulated time to make the complaint: 

As per the Act, the aggrieved woman may make a written complaint of sexual 

harassment to the ICC within three months from the date of the incident. In case 

of a series of incidents, the complaint may be made within three months from the 

date of the last incident. The ICC may, for reasons to be recorded in writing, 

extend this period by a further period of up to three months, if it is satisfied that 

circumstances prevented the woman from making the complaint within the 

stipulated period. 


